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With the expansion of Nurse Practitioner programs across the country there has also been an increase in 

the need for preceptors for the students.  The preceptor model of education for nurse practitioners is an 

essential component of the nurse practitioner program especially in distance learning programs where 

faculty cannot see the student on a daily basis (Barker, 2010).   While preceptors are knowledgeable in 

the clinical setting not all preceptors are educators.  Role modeling, mentoring and educating students 

are essential component of the role of the preceptor (Meier, 2013). 

In an effort to identify the educational needs of the preceptors and to develop an orientation program,  

600 preceptors from the previous 3 years were surveyed to identify their needs and wants.   

The results identified that most preceptors did not want to attend nor think they needed an orientation.  

They felt that attending an orientation was a barrier to being a preceptor.  Preceptor’s time was very 

precious to them.  What they really wanted to know was at what level the student is performing and 

what was expected from them.  The survey revealed that the preceptors wanted to receive information 

about the course by paper, email or on-line resources.   

Based on this information a Preceptor Wiki was developed.  A wiki methodology was chosen because it 

is easy to access, can contain information in writing, audio, video and power point formats.  It is also 

easy to edit as needed. Our wiki was developed to allow open self-enrollment so that all preceptors can 

access it.  All courses were able to upload essential materials for the preceptor such as; welcome letter 

which identified the level of the student and course expectations, syllabus, course calendar, faculty 

contact information and preceptor evaluation tool. This information can easily be updated semester by 

semester.  Additionally, the preceptor wiki contained general information about the school, philosophy, 

mission, welcome message from the dean and a current preceptor.  Orientation materials are also on 

the site with sections about: Role of the preceptor, Assessment of Learning Needs, Evaluation in the 

Clinical Setting and Expectations and Trouble Shooting.  A tool box is on the site as well, which contains 

articles about precepting and mentoring in the clinical setting. 
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